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PREAMBLE
This Agreement, between the Red Creek Central School District, a School ~istrict
created and existing. under the laws of the State of New York, party of the first part,
hereinafter called the District, and the Civil Service Employees Association, Inc., Local 1000,
AFSCME, AFL-CIO, Wayne County Local 859, Red Creek Unit, a domestic corporation
created and existing under the laws of the State of New York, party of the second part,
hereinafter called the Union. ...
WHEREAS, the purpose, mtent, and interest of the District and CSEA negotiating and
entering into this labor contract, hereinafter called the Agreement, is to set forth as a matter of
record the agreed rates of pay, hours of work, and other conditions of employment so as most
properly to promote orderly and systematic relations with the employees of the District to
achieve the highest level.of employee performance, for the best interests and well-being of the
District and the constituents of the District.
WHEREAS, the Red Creek Board of Education by Resolution authorized the Chief
School Administrator on behalf of .the said Board to execute the Agreement, and at a
ratification meeting of the membership of the Red Creek CSEA Unit, the President of the Unit
was authorized to execute this Agreement.
WITNESSETH., that for and in consideration of the terms and conditions herein set
forth, and pursuant to the authority of the Public Employees' Fair Employment Act, herein
before described, the following Agreement is made and executed for a four (4) year period
commencing July 1, 2000 and terminating June 30. 2004.
.,
- ~ -
ARTICLE I
Reco2D itio n
Section 1-Union Rig:hts
The Union shall have the sole and exclusive right with respect to other employees'
organizations to represent all the following full-time employees:
A. Clerical
B. Custodial
C. Transportation
D. Teacher Aides & Assistants
E. Cafeteria Personnel
F. Groundskeeper
G. Bus Monitors
H. School Monitors
1. Registered Professional Nurses
. .
The following are excluded:
A. Secretary/Stenographers. Senior Audit Clerk, and Senior Account Clerk to the
Superintendent of Schools and Assistant Superintendent for Business Administration
Any District-wide supervisory employee appointed by the Board of Education
Part-time Employees
Seasonal Employees
Substitute Employees
B.
C.
D.
E.
The Union shall have the sole and exclusive right to represent these employees (listed
above) in any and all proceedings under the Civil Service Law; under any other applicable law,
rule, regulation, or statute, and under the tenns and conditions of this agreement; to designate
its own representatives and to appear before any appropriate official of the Employer to
affect such representation; to direct, manage, and govern its own internal affairs; to determine
those matters which the member wishes to negotiate and pursue aH such objectives free from
any interference, restraint, coercion, or discrimination by the Employer or any of its agents.
The Union shall have the sole and exclusive right to pursue any matter or issue including but
not limited to the grievance and appeal procedure in this Agreement and to pursue any matter
or issue to any court of competent jurisdiction whichever is appropriate.
Full-time employees are those defined under Article X, Section 3. Any employee
working less than four (4) hours daily shall be considered part-time.
Section 2 - Dues Check Off and Union SecuritY
The District agrees that it shall deduct from the wages of the members of CSEA and remit to
CSEA the regular membership dues and other employee authorized deductions for those
members of CSEA who sign authorizations permitting such payroll deductions, so long as
same are on file in the office of the Treasurer. Such deductions shall be made in accordance
with the authorizations signed by the member and shall be revocable only in accordance with
the instructions contained in the wTitten authorization. The District agrees to continue social
security coverage.
For ten (10) months employees commencing with the first full pay period in September, the
Employer will deduct CSEA dues for twenty-one (21) consecutive pay periods. The
- 4 -
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Employer will deduct CSEA dues for twelve (12) month employees for twenty-six (26)
consecutive regular pay periods beginning July 1 of each 'year.
;..;-
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Section 3 -Discrimination & Strikes
The District and the CSEA agree not to discriminate against employees on the basis of sex,
age, color, creed, or national origins, either In employment or membership.
The CSEA hereby expressly reaffirms not to assert the right to strike against any govenunent,
to assist or participate in any such strike, or impose an obligation to conduct, assist or
participate in such a strike, slow down, or demonstration interfering with the operations of the
District.
Section 4 - Employee InformatIon
The Employer shall supply to the Red Creek Unit of CSEA on a yearly basis a list of all
employees in the bargaining unit showing the employee's full name, address, social security
number, job title, work location,membershipstatus, and first date of employment. "
ARTICLE II
Work D"av-Work Week
" Section 1
The hours of employment per day and per week shall be detennined by the Assistant
SUPerintendent for Business Administration. Appropriate notices must be given in advance of
any shift or schedule changes except in an emergency.
Section 2
In an emergency situatio~ all employees requested to work overtime are expected to work the
overtime.
"
Section 3
Necessary overtime by an employee duly authorized by the Assistant Superintendent for
Business Administration shall be compensated at the rate of one and 9ne-half (1.5) the regular
computed hourly rate for each hour worked in excess of forty (40) 'hours per week of the
employee. Any employee called in to work, other than their scheduled hours, shall be paid
not less than one (1) hour at their respective overtime rate.
Section 4
All employees are required to report to work at the scheduled time. Any tardiness shall be
regarded as a violation.
it
Section 5
Any absence not reported within one (1) hour of the time the employee is supposed to
commence work shall be classed as unauthorized leave.
Section 6
All classified employees are expected to report to work as designated on their Notice of
Appointment or as assigned administratively. In situations dealing with emergency school
closings (snow days, etc.)! school nurses. cafeteria hourly workers, cleaner hourly employees,.
" - 5 -
teacher aides and assistants~ and school monitors who qualify for personal (eave may request a
personal day as per Artide VI, Section 6, Subsection OJ E~ H~ and J of this article by
notifying the Assistant Superintendent for Business Administration and by the Submission of
a personal leave request slip within two (2) days of the emergency dosing.
Effective 1uly 1, 2000, the District will annually provide ten (10) month employees
notification about their normally scheduled working time and work week.
Effective July I, 1998 - Twelve month employees may use one paid day per year for an
emergency dosing (no accumulation from year to year).
- .
~i
Registered Professional School Nurses who choose not to report to work on days when school
is closed because of adverse weather conditions will be allowed to make the days up during the
summer months.
Unexcused classified employees who do not report to work will not be paid for that day.
In emergency situations, the Assistant Superintendent for Business Administration has the
authority to suspend Article VI, Section 6, Subsection B.
In situations where any employee works in more, than one job classification, the employee
shall receive the benefits that accrue to the position which he/she spends most time.
Section 7
All non-teaching statTshall be allowed the opportunity to act as chaperons when such service
is not in conflict with existing negotiated agreement(s). Candidates must apply and be
recommended by the respective building principal and approved by the Assistant
Superintendent for Business Administration.
Section 8
During each school year, a total of four days' leave without pay will be provided to the unit
president or designee to conduct union business if such absence is required.
Section 1
Legal holidays enumeratedherein shall be allowedas paid days off or days shall be allowed in
lieu thereof. For all full-time employees. the days prescribed by law for the observance of
New Year's, Martin Luther King's Birthday, Lincoln's or Washington's Birthday, Good
Friday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day
(providing school is closed), Thanksgiving Day, the Friday after Thanksgiving, the day before
Christmas, Christmas Day, shall be observed as holidays except when they fall on Saturday in
which case it will be celebrated on Friday except if designated as a school day by the District
due to extenuating circumstances.
Section 2
Eligible people (4 hoursor more per day) underSchedules C, E, and F, will receive Memorial
ARTICLE III
Holidays
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Day, Martin Luther King Day, and Lincoln's or Washington's Birthday as paid holidays.
Teacher aides who work twelve months will receive the foregoing holidays and effective
July 1, 1996, 'July 4th as an additional holiday.
..
il
-
ARTICLE IV
Retirement Proe:ram
~
,-:'
~
Eligible employees may be included in the New York State Employee's Retirement
System as per the following schedule:."",-
'~
~:
Tier I (For employees hired prior to June 30, 1973)
Non-Contributory New Career Plan (Section 75-i)
Including: Section 41-j (Unused Sick Leave Provision)
Section 60-b (Death Benefit Rider)
Tier II (For employees hired between July !-, 1973 and June 30, 1976)
Non-Contributory New Career Plan (Section 75-i),
.
Including: Section 41-j (Unused Sick Leave Provisio~)
Section 60-b (Death Benefit Rider)
Tier III(For employees hired after July 1, 1976)
Coordinated-Escalator Retirement Plan (Article 14)
Including: Section 41-j (Unused Sick Leave Provision)
Section 60..b(Death Benefit Rider)
Tier IV (For employees hired after September 1, 1983)
Coordinated Retirement Plan (Article 15)
ARTICLE V
'Health and Dental Insurance
Section 1 -Coverage
(Employees enrolled in the Health Insurance Program prior to July 1, '1983)
The District shall make payment of 95% of premiums for coverage of eligible employees'
Individual Plan and eighty-five percent (850/0) of premiums for employee's dependents.
Health Insurance coverage shall include the following or equal: A. Blue Cross B. Blue Shield
C. Preferred Blue Million C. Blue Shield First Aid 'and Consultation E. Blue Shield 100% X-
ray F. Blue Shield Laboracory and Pathology G. Nursery H. New Born I. UCR Rider J.
Full Out Patient.
Section 2 - Coverage
(Employees enrolled in the Health Insurance Program between June 30~ 1983 and July 1,
t
i
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Employee Single Dependents
7 hours or more per day 85% 80%
4 hours but less than 7 hours per day 65°.ic> 600/0
Employee Single Dependents
7 hours or more per day 750/0 700/0
4 hours but less than 7 hours per day 600/0 550/0
Retiree Single Dependents
Full-time .(7 hours or more per day) 700/0 70%
Part-time (4 hours but less than 7 hours) 50% 50%
~.. ~'.I...r".."":~":~::~:T:~":
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1989).
The District shall make payment of premium for Health Insurance Coverage according
to the following schedule:
Section 3 - Coverage
(Employees enrolled in the Health Insurance Program after June 30, 1989)
. . .
The District shall make payment of premium for Health Insurance Coverage according
to the following schedule:
Section 4 -Coverage
(Retirees)
The District will provide Health Insurance Coverage for employees who retire after
July 1, 1989 at the following rates:
In order to be eligibie for Health Insurance Coverage, retirees must have completed a
minimum of fifteen (15) years of employment serv"icein the Red Creek Cenrral School District
and must meet the eiigibility standards of the Employees Retirement System.
Section 5 - Agreement
Changes in Health Insurance Coverage during the term of this contract may be made by mutual
agreement. Health Insurance Coverage provided shaH be subject to the limitation and
eligibility standards of the carrier.
- 8 -
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Section 6 Dental Insurance
The District shall contribute 70% toward the individual premium and 70% toward the family
premium under the Smile Saver 4 dental insurance plan, effective July 1,2003.
ARTICLE VI
Sick Leave & Personal Leave
Section 1
Absence from employment by an eligible employee because of illness, disability or illness in
one's immediate family household or parents or children shall be allowed as sick leave
according to the provisions of this article up to a maximum oftive (5) days per incident. This
time period may be extended at the discretion of the Employer. The school district has the
. authority to require a statement from a physician or clinic if and when accumulatedsick leave
is of extendedduration. .
Section 2
All employees shall be entitled to earn sick leave at the rate of one (1) working day per month
of continuous employment. "An employee shall be entitled to take sick leave at the completion
of the first month of employment.
.
Section 3
Sick leave days shall be allowed to accumulate to a maximum of one-hundred and eighty (180)
days to be held as a credit for the employee for future sick leave absence. An employee upon
retirement shall receive. a lump-sum paym~nt. for all Unused. sick "leave for days over one-
hundred and sixty-five (165) up to one-hundred and eighty (180) days at one-half salary.
Section 4
Approved sick time leave does not interrupt service to the District.
Section 5
Upon request of the Assistant Superintendent for Business Administration, the employee
shall present a physician's certificate for any absence for which sick leave exceeds five (5)
days. . Wherethe illness or disability is of long duration, a physician's certificationwill be
required for each two (2) week period of absence trom employment for which sick leave is
requested.
Section 6
A. Personal leave with pay shall be limited to three (3) days per year with unused leave
added annually to the employee's sick leave accumulation.
B. The number of persons on personal leave shall not exceed twenty-five percent (25%) of
each unit as per this contract exclusive of units of less than four (4).
c. Leave shall be requested in writing; no explanation shall be necessary.
D. In case of illness or emergency, each employee should notify the immediate supervisor
that they will not be reporting for work that day. If the immediate supervisor cannot be
:r..~
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reached for notification~ then the employee must notify the Payroll Office. Upon return
to work, the employee is to submit a Personnel Leave Report fonn and send it to the
Payroll Office with the appropriate supervisor's signature.
E. Personal Leave reports must be submitted to the appropriate supervisor and subsequent
approval by the Assistant Superintendent for Business Administration prior to time
taken off. Failure to secure the approval of both supervisor and Assistant
Superintendent for Business Administration prior to time off will result in a loss of
salary for that particular day or period of time.
F. Leave must be taken in no less than half-day units.
~
-'
G. Said leave shall not be granted before or after a vacation period except at the discretion of
the Assistant Superintendent for Business Administration.- -~
H. Employees with less than one year of service shall be eligible for personal leave on a pro-
rated basis.
1. Personal Leave shall not be used for recreation or vacation.
1. Employees may request to take a personal day on all "snow days."
ARTICLE VII
Leave Of Absence
Section 1
That upon the death of a child, spouse, sister or brother, grandparents, grandchildre~ parent
or spouse's parent, the employee shall be entitled to a leave of absence with pay for a
maximum of five (5) days.
Section 2
First degree legal relation or blood relations: aunt~uncle, first cousin, brother-in-law, sister-in-
law, the employee shall be entitled to a leave of absence with pay for a maximwn of two (2)
days which may be extended to three (3) days upon demonstration of need and a written
request to the Assistant Superintendent for Business Administration. The Assistant
Superintendent for Business Administration is to be notified upon commencement of the
leave.
Section 3 - Extended ~faternitv Leave or Adoptive Leave
A. Extended maternity leave without pay shaH be granted to an employee for the
purpose of childbearing and/or adoption for a period not to exceed eighteen (18)
months.
B. The Assistant Superintendent for Business Administration shall be notified by
the individual as soon as possible after the diagnosis of pregnancy or
notification of adoption is made by the employee's personal physician or the
- 10 -
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adoption agency of the time she wishes to commence her extended maternity
leave.
C. At such time, the employee shall notify the Assistant Superintendent for
Business Administration of the date she wishes to terminate her extended leave.
ARTICLE VIll
Worker's Compensation Leave
Section 1
An employee absent from duty because of occupation injury covered by Worker's
Compensation Law who is allowed leave from his position because of an injury s~l ~ive
his regular salary according to" "sick leave policy. However, when there is a Workers'
Compensation settlement, said employee shall return the salary paid during this time an~ shall
have the sick days deductedreturned to his accumulation. . .
"
Section" 2
.An employee who"is allowed Worker's Compensation leave as provided in Section 1 shall be
allowed such leave with pay when absent from duty for the purpose of attending a hearing
scheduled by the Worker's Compensation Board or'~ Board requested medical examination.
ARTICLE IX
Vacations
Section I
Notice of a vacation period desired shall be given by each employee to the Assistant
Superintendent for Business Administration by the date indicated by the Assistant
Superintendent for Business Administration and all vacations shall be taken at a time fixed by
the same.
Section2
.Each eligible twelve (12) month employee of the District shall be entitled to vacation time
based on their anniversary date, namely July 1 following the first full year of continuous
employment. Vacation time preceding the aMiversary date shaH be earned .at the rate of 1/2
day for every two (2) months of completed continuous employment. Vacation time
subsequent to the anniversary date shall be in accordance with the following schedule:
A.
B.
C.
D.
Five (5) full days after the first anniversary date.
Ten (10) full days after the third anniversary date. "
Fifteen (15) full days after the seventh anniyersary date.
Twenty (20) full days after the fifteenth anniversary date.
Section 3
All vacation time shall be taken in the year of eligibility and no part of such vacation time shall
be carried over from one year to the next unless due to particular or necessitating
circumstances; it will be granted at the discretion of the Assistant Superintendent for Business
. II -
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Administration in writing to the employee or employees specifically involved.
Section 4
Vacation time is for eligible twelve (12) month employees and all employees shall be entitled
to vacation time remuneration upon severance of his employment with the District, except for
reasons of discipline.
Section 5
Clerical staff shall work the full year with all legal holidays off, as in prior school years.
Vacation time will be granted as enumerated in Article IX of this Agreement Additionally,
clerical staff employed prior to July 1, 1979 shall be excused from work during Christmas,
Winter and Spring Recess.
. ~-
- Clerical staff employed after July 1, 1979 shall work the full year with all legal holidays off.
Vacation time will be granted as enumerated in Article IX. They shall be expected to work
during the Christmas, Winter and Spring Recess.
ARTICLE X
Em ployee Classifications
Section 1
Probation Employment: Every permanent appointment from an open competitive list and
every original appointment to a position in a non-competitive, exempt or labor class shall be
for a probationary term of not less than eight (8) weeks nor more than twenty-six (26) weeks.
An appointment shall become permanent upon approval by the Board of Education during
the above described period or the expiration of the maximum period or where a civil service
examination is required then upon passage thereof and approval by the Civil Service
Commission. If the conduct or performance of the probationary employee is not satisfactory,
his employment may be terminated during the afore described period.
Section 2
Provisional or temporary employees who are appointed to fill a temporary vacancy such as
for a person off duty for military leave, sick leave, educational leave, etc. and who fills this
position for a period exceeding six (6) months, shall be entitled to sick leave and
hospitalization benefits, the same as all regular employees. Temporary and provisional
employees shall not receive compensation higher than the lowest paid permanent employee in
the respective wage bracket.
Section 3
Full-time employees are those whose normal \.vork schedule is a minimWl1 of fifty perc~nt
(500/0) of the nonna[iy scheduled work week in a single job classification for the academic
school year or twelve (12) months. Only full-time employees will be considered eligible
employees for benefits covered in Articles III through VII. Part-time employees will be
eligible for benefits covered by Article [V. Eligible employees (4 or more hours per day) under
Schedules C, E, F, will receive three (3) paid holidays according to Article III. Section 2. AU
employees hired before July 1, 1983 will maintain previous time status.
- 12 -
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Section 4
Regular full-time salaried bus drivers except as noted in any. subsections shall be considered as
full~time employees for the benefits outlined in Articles IV through VII.
ARTICLE XI
Grievance Procedures
Section 1
For the purpose of this Agreemen~ a grievance shall be defined as a dispute or controversy
between an individual employee, more than one (1) employee, or the Union and the Employer
arising out of the application or interpretation of this Agreement
Section 2
The purpose of this Article is to 'provide the sole method for the settlement of grievances as
defmed herein.and such grievance shall be settled in accordance with the following procedure.
A. The complaint shall be presented to the Assistant Superintendent for Business
Administration in writing by the aggrieved employee within fifteen (IS) working days of
the incident. or of the employee's knowledge of the incident. The Assistant
Superintendent for Business Administration shall have fifteen (IS) working days from
the date he/she received the grievance in which to issue a written response. If the
response is not satisfactory to the aggrieved employee, then within fifteen (15) days
after receipt of the decision from the Assistant Superintendent for Business .
Administration, the employee may proceed to Step B.
B. The aggrieved employee may submit his grievance to the Superintendent, who, within
fifteen (15) working days after receiving the written notice of grievance, will convene a
meeting between the aggrieved employee, his Union representative, and the
Superintendent, for the purpose of resolving the grievance. If the grievance is not
resolved within fifteen (15) working days following the' meeting, the grievance may be
submitted to arbitration. .
Section 3
. Failure to givean answe~within the specified time limits set out above shall automatically
result in the grievance being awarded to the other party.
Section4 . .
The District shall maintain documents pertaining to grievance matters in confidential files
separate from employee personnel files.
ARTICLE XII
Arbitration Procedure
Section '1
In the event that a grievance is unresolved after being processed through all the steps of the
grievance procedure, then not later than fifteen (15) working days after the second step'
procedures are completed, the Union may submit the grievance to arbitration. The Employer
- 13-
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and the Union shall meet for an attempt to mutually select an arbitrator. [f the parties are
unable to agree, then the Union or Employer may request from the Public Employment
Relations Board or the American Arbitration Association, a list of seven (7) arbitrators, from
which the Employer and the Union shall select an arbitrator by mutual agreement or, if unable
to mutually agree on an arbitrator from the list, the Union and the Employer shall alternately
strike names until one (l) remains who shall be designated to arbitrate for the grievance in
question.
Section 2
The arbitrator shall have no power to add to, subtract from, or modify any of the provisions
in this Agreement.
- --
Section 3
No arbitrator shall decide more than one (1) grievance at the same hearing or series of hearings
except by mutual agreement between the parties.
Section 4
All decisions of the arbitrator shall be fmal and binding upon the parties. The fees and
expenses of the arbitrator and the costs of hearing room(s) shall be shared equally by the
Employer and the Union. All other expenses shall be borne by the party incurring them.
Neither party shall be responsible for the other party's share of the divided costs nor of the
expenses of witnesses or participants called by the other party.
ARTICLE XIll
Management Rights
Except as expressly limited by other provisions of this Agreement and statutory
provisions, all of the authority, rights, and responsibilities possessed by the District are
retained by it, including, but not limited to, the right to determine the mission, purposes,
objectives, and policies of the District to determine the facilities, methods, means, and number
of personnel required for conduct of District programs and departments; to administer the civil
service provision, examination, selection, recruitment, hiring, appraisal, training, retention,
promotion, assignment or transfer of employees pursuant to law; to direct, deploy, and utilize
the work force; to establish specifications for each class or position, to classify or reclassify,
and to allocate and reallocate new and existing positions in accordance with law; and the
discipline or discharge of employees in accordance with law and provisions of this Agreement.
ARTICLE XIV
Reciprocal Rie:hts
Section I
The District shall so administer its obligations under this contract in a manner which shall be
fair and impartial to all employees and shall not discriminate against any employee by reason
~ of sex, nationality,race,or creed.
- 14 -
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Section 2
The Association agrees to do its utmost to see that its members perfonn their respective
duties loyally and continuously under the tenns of this Agreement, and will use its: best
endeavors to protect the interest of the District to conserve property, protect the public, and
give service of the highest quality.
Section 3
The Association shall have the right to post notices or other communications on existing
District bulletin boards within the departments of its members. The Association agrees that
any item to be posted which is outside the realm of the business of the Association shall be
first approved by the Assistant Superintendent for Business Administration before posting.
Section 4
The Association' recognizes that the management of the District, the direction of ,its
. employees, the determination of the number of employees it will employ, the right to hire,
suspend, 'discharge, discipline, promote, demote, or transfer are vested in the District subject,
however, to the provisions of the New York State Civil Service Law, grievance procedures,
and other laws and' rules which might be applicable but not in contravention there~f to the
conditions of this Agreement.
ARTICLE XV
Separability And Construction
Section 1
If the enactment of legislation or the detennination of a court of final jurisdiction renders any
portion of this Agreement invalid or unenforceable, it shall not affect the validity of the
balance of this Agreement which shall remain in full force according to the terms and in the
same manner and with the same effect as if such invalid portion had not originally been
included herein.
Section 2
If a detennination or decision is made as per Section 1 of this article, the original parties to this,
Agreement shall convene within ninety (90) days for the purpose of negotiating a satisfactory
replacement for such article or part thereof.
Section 3
This Contract shall be construed to be in accordance with the laws of the State of New York.
ARTICLE XVI
Duration Of Contract
Section 1 .
This Contract shall continue in full force and effect for a period of forty-eight (48) months
commencing July 1, 2000 and concluding June 30,2004, unless extended by written agreement
of the parties hereto.
- 15 -
Section 2
In compliance with the Taylor Law, upon request of either party for a meeting to open
negotiations, a mutually acceptable meeting date, time, and place shall be set, not more than
fifteen (15) days following such request. All iss~es proposed for discussion shall be
submitted in WTitingand total in content by the CSEA to the Board of Education or its
delegated representative at the first meeting. The Board of Education shall submit in writing
to the CSEA all additional issues upon which it wishes to negotiate within twenty-one (21)
days following the first meeting. The second meeting and all necessary subsequent meetings
shall be called at a time, date, and place mutually agreed upon by the parties.
ARTICLE XVII
Compliance With Section 204-A Of The Civil Service Law
- - It is agreed by and between the parties that any provisions of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative body has
given approval.
IN WITNESS WHEREOF, the parties have hereunto executed this Agreement by their
duly authorized officers of the Red Creek Central School District Board and the Red Creek
Uni~ Wayne County Local 859 of the Civil Service Employees Association, Inc.
ARTICLE XVllI
Uniforms
Section 1
Full-time and part-time custodial, cafeteria and bus drivers shall
allowance with vouchers supplied by September 30 or within
employment as follows:
be granted a uniform
ninety (90) days of
Custodial, Cafeteria
Bus Drivers
2000-2001 2001-2002 2002-2003 2003-2004
$125.00 $125.00 $125.00 $125.00
$100.00 $100.00 $100.00 $100.00
Section 2
Uniform allowance shall be prorated by month for newly hired employees and for employees
leaving employment during the tenn of the contract year. The school district \.'.Iillprovide a
program of commercial uniforms for mechanics and buildings and grounds personnel.
ARTICLE XIX
Jurv Duty
Employees will be granted time off with pay for that period of time which conflicts
with their work schedule if called upon to perform jury duty. Any compensation received for
jury duty while absent from work will be returned to the school district except for mileage.
- 16 -
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", ARTICLE XX
Job Vacanciesi,
t
l'
Section I
When a job vacancy or vacancies occur within District employment, the District will be
responsible for distributing and posting the aMouncement of such vacancies in all work
locations of employees who may be affected by such vacancies at teast fifteen (15) calendar
days prior to the date they ~e to be filled. AMouncements of such vacancies shall contain the
title of the position or positions to be filled, minimum qualifications required for appointment,
.
the number and work location of the vacancies, and ,salary of the vacancy.
Section 2
, When such vacancies are announced as provided herein, employees who wish to be considered
for appointment to such vacancies shall be allowed to file appropriate notice therefore with
the District; provided however, that the notice must be filed within ten (10). days following
announcement of the vacancy. ' '
Section 3
The provisions of this artiCle shall apply to all job classifications covered, by the Agreement
Section 4
Where current employees, are deemed qualified to apply for a specific vacancy, and where
, their qualifications are at least equal to those of outside applicants, the vacancyor vacancies
shall be ~'illedwithin the following format with seniority being the determining factor when
other qualifications are considered equal.
Preference for filling job vacancies shall be determined in the following manner:
A. First preference shall be given to those employees presently working within the
department to whom the vacancy will result in a promotion.
B. Second preference shall be givento those employees whose transfer would result in a
lateral transfer of a job title and pay rate.
C. Third preference shall be given to those employees whose transfer would result in a new
job title but remain in the same pay rate.
D. Any substitute who is qualified and has a satisfactory record of employment may be
appointed as a regular employee and placed on the. salary schedule within thirty (30)
days.
ARTICLE XXI
Seniority
!
I
Ij
I
j
I..L
Section 1
Seniority shall be defined as the length of continuous pennanent service with the Employer.
Employees on personal leave without pay will not earn seniority time during the leave.
- 17 - ,
Section 2
All employees in the competitive class shall, for the purposes of layoff and recall, be governed
by the provisions of Section 80 of the Civil Service Law.
Section 3
For purposes of layoff and recall, all employees other than those in the competitive class shall
be treated in the following manner~the employee with the least seniority shall be the first to
be laid off until the total number of employees required to decrease forces shall be established.
Having exhausted his seniority in his current title, the laid off employee may exercise his
seniority to displace an employee with lesser seniority in other lower rated job titles for which
there is a direct line of promotion or demotion. If no lower job title exists, then the employee
may displace an employee with lesser seniority on other job titles he has previously held.
Recalls shall be in the inverse order of layoff.
.. ~
'"':-
.
Section 4
As used in Section 1, continuous service includes any time period when the employee is on
the Employer's active payroIl or on a paid leave of absence from the District or a Red Creek
Central School District occupational injury up to one (1) year or such other periods of service,
if any, as the Civil Service Law requires will be treated as part of the employee's continuous
servIce.
Section 5
Subject to the applicable provision of the Civil Service Law, if any, an employee loses his
seniority only when one or more of the following occurs: he resigns (unless he is reinstated
within the period permitted by any provision of the Civil Service Law applicable to him); he
is discharged; he retires; or he refuses a recall.
Section 6
If two (2) or more employees are hired or appointed on the same date, their relative seniority
shall be cast by lot.
.-. 1
Section 7
Seniority shall be the determining factor in shift assignment, vacation, personal days, and days
off. Seniority does not limit the ~!anagement Rights of Article XHI.
Section 8
Any person hired by the Employer shall not be givena salary or hourly wagewhichexceeds
the salary earned by the lowest paid employee in that class. Any newly hired employee or
substitute shaIl not be given a salary or hourly wage greater than any salary or hourly wage
presently paid in that employee classification. If a higher wage is paid to a new employee or
substitute, all salaries or hourly wage of employees or substitutes in that classification will be
raised to equal that of the new employee or substitute. However, a person being hired or
rehired may be allowed credit for experience. training, and education in the field or related fIeld
at the discretion of the Board of Education for placement on the salary schedule up to forty
percent (40%) beyond base salary: this credit will not impact salaries of employees in the
same job classification earning less money.
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Section 9
'The Employer shall provide within sixty (60) days trom the execution of this Agreement, a
seniority roster which shall be posted on all bulletin boards for thirty (30) days. All
employees shall have this thirty (30) day period within which to appeal their proposed
seniority date of hire. Any date not appealed at the end of this thirty (30) day period shall
automatically become the employee's seniority date of hire.
ARTICLE XXII
LODeevity
Section 1
The followinglongevityschedule shall apply accordingto length of regularservice for regular
ten (10) and twelve (12) month' employees hired prior to July 1t 197t :
10 Month 12 Month
$100.00 $150.00
$200.00 $300.00
$300.00 $450.00
$400.00 S600.00
SSOO.OO/yr. S750.00/yr.
At the start of Sth year of employment
At the start Qf 1Oth y~ of employment
At the start. of 15th year of employment
At the start of 20th year of employment
At the start of 25th year of employment
Section 2
Service Time for longevity .. All time worked, whether continuous or broken, up to and
includingJ~ly 1t 19~9 shall be counted in total service time credited to regular ten (10) and
twelve (12) month employees. After July 1, 1969, service may only be broken by a written
leave of absence granted by the Board of Education. Any other voluntary termination of work
shall be considered a "Quitlt and shall terminate service time.
ARTICLE xxm
Disciplinarv Procedure
SectionI
Employees in a Competitive Class covered by Section 7S of the Civil Service Law should on
matters of discipline be addressed under that section of the Law. Employees in a Non..
Competitive Class with more than five (5) years of continuous service shall on matters of
discipline be addressed under Chapter 439 of the Laws of 1986, Section 75 of the Civil Service
Law.
Section 2
Employees in a Non-Competitive Class and/or labor class with less than five (5) years of
continuous service shall on matters of discipline be addressed under Article XI, Section 2,
Paragraph A & B of this Contractual Agreement exclusive of the right to proceed to
arbitration.
- 19-
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ARTICLE XXIV.
Flexible Spending Account
And Tax Sheltered Annuity
The District shall establish a Flexible Spending Account program (at no cost to the
District) as soon as practicable. The District shall establish a Tax Sheltered Annuity plan
(403-8 at no cost to the District) as soon as practicable.
The unit member shall hold the District harmless against any and all suits, claims,
demands and liabilities arising out of an action of the District in connection with this article.
4'~ :
... .......
ARTICLE XXV
Salary And Wages
Salary and wages for 2000-2001 shall be increased by 60~ per hour. Salary and wages
for 2001-2002 shall be increased by 4%. Salary and wages for 2002-2003 shall be increased
by 4%. Salary and wages for 2003-2004 shall be increased by 3.5%. If the minimwn wage is
increase~ the District will, upon demand from the Association, discuss the impact of the
minimum wage increase. Salary schedules do not prevent the District from eliminating
positions.
.- - 1
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2000-2001 2001-2002 2002-2003 2003-2004
,
SCHEDULE A -CLERICAL
:-
TYPIST
Cynthia L. Stone (1777 hrs) $22,408 $23,297 $24,239 $25,092
Jane M. Stevenson (1827 hrs) $20,993 $21,833 'S22,710 $23,496
Darlene R. Stevens (1402.5 hrs) $10,659 S11,080 $ 11,529 $11,936
Joan Roden (P1) (748 hrs) $ 5,311 $ 5,521 $ 5,745 S 5,947
Base $10,962 {S6.001hr for 1827 hrs annually)
CLERK/TYPIST
Tammy 1. O'Bryan (2038 hrs) S18,037 S18,750 $ 19,504 $20,197
. Victoria M. Hart (1827 hrs) $15,420 $ 16,042 $16,681 $17,266
Donna Petersen (1723.5 hrs) $13,358 $13,892 $14,443 $14,960 .
I Base $ll~419 ($6.251hr .for 1827 hrs annually)
j
I
SENIOR CLERK/fYPIST
II Laurel L. Graffius (2038 hrs) S19,973 S20,768 $21,603 $22,357I Base $14,266 (S7.001hr for 2038 hrs annually)
I
I
SCHEDULE B - SCHOOL
NURSES
I Kathleen A. Nodine (1425 hrs) $19,209 $19,919 S20,777 $21,504Ii
Cynthia A. Richardson (1425 hrs) $18,725 S19,480 . S20,250 S20,962
I
Base $13,538 ($9.501hrfor 1425hrs annually)
SCHEDULE C -MAINTENANCE
CUSTODIANS
Base $13,050 ($6.251hr for 2088 hrs annually)
CLEANERS
Helene M. Houghtaling (2088 hrs) $24,827 S25,829. $26,852 S27,792
Susan R. Wheaton (2088 hrs) $23,03 I $23,950 $24,910 S25,787
Lois E. Randall (2088 hrs) 520,505 $21,319 $22.175 S22,948
Kimberly M. Auringer (2088 hrs) $15,165 $16,391 $17,059 $17,644
Annette J. Evankovich (2088 hrs) $15,243 $15,848 $16,496 $17,059
Rose M. Miller (2088 hrs) $12,737 $13,238 $ 13,760 $ 14,241
Jennifer L. Ingleston (2088 hrs) $12,737 $13,238 $13,760 $14,241
Base $12,528 ($6.001hr for 2088 hrs annually)
CLEANER.. PART TIl\ItE
Sandra M. Parreault (10 mchs) $7.05 $7.33 $7.63 S7.90
..21..
2000-2001 2001-2002 2002-2003 2003-2004
GROUNDS KEEPER
Gary L. Rice (2088 hrs) $22,133 $23,010 $23,929 $24,785Base $16,704 ($8.001hr for 2088 hrs annually)
MAINTENANCE MECHANIC
William P. Davenport (2088 hrs) $30,861 $32,093 533,388 $34,557
Base $20,880 ($10.001hr for 2088 hrs annually)
SKILLED LABOR/GROUNDS/COURIER
Gus P. Ami tz (1166.7hrs) $10,034 $10,431 $10,851 $11,236
Base $9,727 ($7.75/hr for 1255 hrs annually)
"-~..
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SKILLED LABOR
Lois R. Pannozo (1085.3 hrs) $ 9,605 $ 9,985 $10,387 $10,756
Base $9,727 ($7.75/hr for 1255 hrs annually)
SCHEDULE D - TRANSPORTATION
BUS DRIVERS -REGULAR ROUTES
Judith E. Fillingham (987.9 hrs) $19,689 $20,480 $21,300 $22,042
Dennis L. Chapman (878.75 hrs) $13,401 $13,937 $14,491 $15,001
Barbara A. Cranfield (946.45 hrs) $12,475 $12,976 $13,497 $13,961
Patricia 1. Huntington (987.9 hrs) $12,359 $12,853 $13,367 $13,831
Lois R. Pannozo (1002.7 hrs) $10,729 $11,161 $11,602 $12,013
Joanne Schwartz (980.5 hrs) $10,492 $10,913 $11,345 $11,747
Ronald G. Cooper, Jr. (987.9 hrs) $10,472 $10,887 $11,322 $ 11,727
William N. Ketchum (1006.4 hrs) $10,366 $10,779 $11,212 $11,604
Walter J. Krehling (1017.5 hrs) 510,481 $10,898 $11,345 $11,732
Gus P. Arnitz (906.5 hrs) 5 9,490 $ 9,868 $10,264 $10,623
Heather A. Norton (925 hrs) $ 9,158 $ 9,525 $ 9,906 $10,253
Base $8,348 (S9.501hr for 878.75 hrs annually)
BUS MONITORS
Donna A. Fillingham (1202.5 hrs) $ 8,478 $ 8,815 S 9,176 $ 9,488
Elaine Nt. Reed (1 11
°
hrs) $ 7,548 $ 7,848 $ 8.159 $ 8,448
Robin L. Sedor (1156.25 hrs) S 7.632 $ 7,932 $ 8.256 $ 8,545
Base $6,938 ($6.25/hrfor 1110hrs annually)
BOCES RUN
SPECIAL RUN
Dorothy A. Jensen (1156.25 hrs) $12,372 $12,870 $13.378 $13,852
Freda I. Fisher (1295 hrs) $12,820 $13,333 $13.867 $14,353
George H. Lachnicht $9.901hr $10.301hr $10.711hr $11.08/hr
Base $9.50 per hour as per routes
-
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EXTRA STUDENT DRIVING
Extra Student DrivingTime
Layover Time
$9.50
$9.50
$9.50
$9.50
$9.50
$9.50
$.9.50
$9.50
No driver shall' be paid more than the established extra student driving rate for field trips,
sport trips or other school sponsored trips.
GARAGES~LLEDLABO~GROUNDS
RonaldG. Cooper,Jr. (1100.1 $9,736
hrs)
Base $9~727 ($7.75/hr for 1255 hrs annually)
.'
$10,528 $10,902$10,121
MECHANIC/DRIVER
Walter Chyrywaty, Jr. (208'8 hrs) $29,441. $30,611
Base $20,880 (SlO.OO/hrfor 2088 hrs annually)
$31,842 $32,949
AUTOMOTIVE HELPER
Base $16,704 ($8.001hr for 2088 hrs annually)'
19A TRAINERlLABORER
$13.00 $13.00$13.00 $13.00
TRANSPORT ATrON - Miscellaneous Provisions
A. Extra Driving - All driving other than regularly scheduled daily runs, with the exception
of BOCES and Special Runs. Regular drivers will be eligible for extra runs as follows:
'
.
.
Extra runs after the second morning bus run and before the first afternoon bus run or in
excess of six, hours in duration of anyone (I) day will be filled in the following
descending order: (a) regular bus drivers on a rotating basis by seniority; (b) substitute
drivers on a rotating basis; (c) private contractors. It is understood that only one regular
route driver will be eligible during any particular day for an extra run in excess of six
hours.
All extra driving runs not covered by the above paragraph will be filled in a manner that
least interferes with regular driver contract hours.
In accordance with the above. the school district will offer drivers an opportunity to
drive extra runs up to a total of a forty (40) hour work week. After drivers have
achieved a forty (40) hour work week. waived all extra driving, or rejected the run,
volunteer services will be permitted. A driver will punch in and label his trip upon
returning to the garage. Management will reserve the right to retract this practice if it is
abused. becomes too costly, or becomes cumbersome administratively.
-23-
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$10.87 $11.30 $11. 70
$8.55 $8.89 $9.20
$7.43 $7.72 $7.99
$7.33 $7.63 $7.90
$6.97 $7.25 $7.50
$5.98 $6.22 $6.43
.. .
:'".:"
B. Meals - An allowance of$5.50 for meals will be made for trips over five (5) hours outside
the District; must have receipts.
C. Bonus - A bonus of $200.00 will be paid at the end of the 2000-2001 school year,
$200.00 at the end of the 2001-2002 school year, $200.00 at the end of the 2002-2003
school year and $200.00 at the end of the 2003-2004 school year to all contracted drivers
who meet the following criteria (prorated on ten month basis if contracted during the
year):
1. No chargeable damage to a school vehicle.
2. All safety practices are observed.
3. Prompt in reporting to work.
4. No accidents with District owned or operated vehicles.
5. No citations with District owned or operated vehicles.
6. Keeping a school bus reasonably clean inside.
..
-
=-
D. An allowance of $200.00 for 2000-200 I, S200.00 for 200 1-2002~$200.00 for 2002-2003
and $200.00 for 2003-2004 will be paid to garage mechanics for "small tool" purchase or
replacement. Receipts must be submitted to the Business Office for reimbursement.
E. The District will pay $6.50 per hour up to four (4) hours to bus drivers and trainees
required to attend the annual four (4) hour State Mandated In-Service Training Session.
F. Contract drivers will work two five (5) run days during the school year. The driver will
be given a one week advance notice. Compensation for same is included within the
salaries set forward for the bus drivers.
2000-2001 2001-2002 2002-2003 2003-2004
SCHEDULE E-CAFETERIA
FOOD SERVICE HELPER
Geraldine 1. Shultz (920 hrs)
Joan L. Merrill (736 hrs)
Bonnie J. Powers (920 hrs)
Pamela Gallant (1104 hrs)
Base $5.501hr
$12.27
$12.27
$8.64
$7.85
FOOD SERVICE HELPER - PART TIME
Dennis L. Chapman $10.45
Katherine Clemens S8.22
Jean King $7.14
Pamela Powell $7.05
Rhonda Fairchild $6.70
Brenda Love $5.75
- 24 -
$12.76
$12.76
$8.99
$8.16
$13.27
$13.27
$9.35
$8.49
$13.74
$13.74
$9.67
$8.79
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2000-2001 2001-2002 2002-2003 2003-2004
~FOODSERVICE
...
HELPERIPORTERi
~WilliamDeMarse, Jr. $5.50 $5.72 $5.95 $6.16
COOKS
Faith Neal (1122 hrs) $10.10 $10.50 $10.92 $11.31
Marylee F. DuVall (1122 hrs) $9.50 . $9.88 $10.27 $10.63
Base $8.001hr
SCHEDULE F - TEACHERS ASSTS/AIDESIMONITORS
TEACHER ASSISTANTS
Sharon L. Henderson (1330 .t~I:S) $18,514 $19,259 $20,030 $20,722
Diane M. Keysor (1235 hrs) $13,326 $13,857 $14,413 $14,919
Debra A. Letson (1883 hrs) $12,564 $13,061 $13,593 $14,066
Susan G. Hollier (1235 hrS) $10,436 $10,856 $11,288 $11,684
Deborah S. Freyer (1274 hrs) $10,766 $11,199 $11,645 $12,053
Sally E. Parks (1399 hrs) $11,847 $12,318 $12,816 $13,261
Lucille E. Richmond (1215.5 hrs) $9,846 $10,235 $10,648 $11,025
Laura D. Riggs (1215.5 hrs) $9,846 $10,235 $10,648 $11,025
Darlene S. Casler (1425 hrs) $11,757 $12,227 $12,711 $13,153
Mary A. Dates (1092 hrs) $8,846 . $9,195 $9,566 $9,905
Tammy Curtis (1215.5 hrs) $9,603 $9,980 . $10,381 $10,746
Mary Johnson (1215.5 hrs) $9,542 $9,919 $10,308 $10,673
Tina Johnson (1215.5 hrs) $9,542 $9,919 $10,308 $10,673
Teacher Assistants will be reimbursed up to fifty percent (50%) of the cost of tuition for
courses taken for certification as a Teacher Assistant. Teaching Assistants who are newly
hired and possess certification will not be reimbursed.
2000-2001 2001-2002 2002-2003 2003-2004
EDUCATIONAL INTERPRETER
Laurie Goodwiin (1215.5 hrs) $13,979 . $14,538 $15,121 $15,656
Base $10,940 ($9.001hrfor 1215.5hrs annually)
TEACHER AIDEIINTERPRETER
Mary Beth Georgi ( 12 15.5 hrs) $12.763 $13,274 $13.809 $14,295
Base $9,117 ($7.501hr for 1215.5 hrs annually)
LPNrrEACHER AIDE
Mary Varnum (1092 hrs) $9,938 $10,331 $10.746 $11.128Base $8,976 ($8.001hrfor 1122hrs annually)
:~--....
.
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2000-2001 2001-2002 2002-2003 2003-2004
TEACHER AIDES
Sharon L. Loveless (1777.5 hrs) $24,743 $25,739 $26,770 $27,694
Linda Burdick (759 hrs) $9,534 $9,913 $10,308 $10,672
Karen Gauger (1122 hrs) $7,181 $7,473 $7,765 $8,034
Nancy Smith (1402.5 hrs) $8,976 $8,339 $8,679 $8,983
Jeanette DeVivi (1215.5 hrs) $7,415 $7,707 $8,023 $8,302
Sandra Funnan (1215.5 hrs) $7,415 $7,707 $8,023 $8,302
Tammy Mace (1215.5 hrs) $7,415 $7,707 $8,023 $8,302
Deborah Southworth (1215.5 hrs) $7,415 $7,707 $8,023 $8,302
Judy DeVries ( 12 15.5 hrs) $7,415 $7,707 $8,023 $8,302
-. .
Base $7,293 ($6.001hr for 1215.5 hrs annually)
.......--
MONITORJ ATTENDANCE
Catherine Bailey (1425 hrs) $18,312 $19,038 $19,808 $20,506
MONITORS
Lorelei Howland (1365 hrs) $17,541 $18,237 $18,974 $19,643
Linda Burdick (760 hrs) $8,938 $9,295 $9,668 $10,002
Donna Schuffenecker (1274 hrs) S10,103 S10,571 $10,931 $11,3 14
Hannah Donahue (1215.5 hrs) $8,266 $8,594 $8,934 $9,250
Sharon Day (1235 hrs) $8,831 $9,189 $9,559 $9,893
Cynthia Wimler (1274 hrs) $8,409 $8,740 $9,097 $9,415
Robbin Wilber (1330 hrs) $8,911 $9,271 $9,559 $9,893
Nancy Sheldon (1456 hrs) $8,736 $9,086 $9,450 $9,785
Barbara Krause - PT $5.50 $5.72 $5.95 $6.16
Joanne Weatherstone - PT $5.50 $5.72 $5.95 $6.16
Base $7,007 ($5.50/hr for 1274 hrs annually)
-
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IN WITNESS WHEREOF. the parties ~ve h~reUD~ .~~~ted * Agreement by.their
duly authorized officers the . . '1st day of March '.2001." . '
FOR THE EMPLOYER:
ft:,;b,~
David G. Sholes, Superintendent of Schools
Red Creek Central School District
Church Street, PO Box 190
Red'Creek, New York 13143
FOR THE UNION:
i~
C L. Stone, CSEA President
Civ Service Employees Association, Inc., Local 1000
AFSCME, AFL-CIO, Wayne County Local 859, Red Creek Unit
Box 126, Simmons Road
Fair Haven, New York 13064
r-
::J ~ ;;J_ ?1~<'J C Q
~ra Lee,Representative -
Civil Service Employees Association, Inc., Local 1000
AFSCME, AFt-CIO, Wayne County Local 859, Red Creek Unit
322 Jefferson Road
Rochester, New York 14623
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MEM:ORANDUM OF AGREEMENT
.
This memorandum of agreement is made by and is betWeen the Red Creek
Central School District ("Distria") and the Civil SexviceEmployees Association, Inc.
Local 1000, AFSCME, AFt-aO, Wayne County Local 859, Red Creek Unit
("Association"). The foregoing parties do hereby agree to the following, effeCtive
October 16, 2000.
The District will pay the bus drivers who drive the District's regular busing
routes an additional one dollar ($1.00)per hour stipend above their respective
hourly rates of pay.
2. In Ii~ of layover rate, a driver-will receive their regular me for both driving
and layover times.
L
3. The District will pay bus drivers who drive Sport or field trips their respective
hourly rates of pay for the driving and layover time associated with the sport or
field trip.
For the District For the Association
{)Jh~
David G. Sholes
Superintendent
~~n! ~Prestdent
IO/6/cnr
Date
L~lsloo
Date
}.
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July 10, 2001
ERRATA
Paae 21 - Schedule B - School Nurses
Add to section "Effective July 1, 1998, the District will contribute sixty-five dollars
($ 65 .00) annually toward the nurse's malpractice insurance."
\
Paae 24 - Section C - Bonus
Change to read, "A bonus of $280.00 will be paid at the end 2000-01 school year,
$280.00 at the end of the 2001-02 school year, $280.00 at the end of the 2002-
03 school year and $280.00 at the end of the 2003-04 school year to all
contracted drivers who meet the following criteria (prorated on ten month basis if
contracted during the year):"
Paae 25 - Schedule E - Cooks
Add subsection "Cook-In-Charge"
"At Margaret W. Cuyler Elementary School -$350"
Add subsection "Banquet Rates"
"Rates shall be one and one half (1 .5) times the regular rate in each of the above
classifications.
"
p- ~ -
. i -!i.1~Wi .:1.:1.,..~
'_.
~
tf
",I
H;.
:'~
[~
,. .
.'.~:.
':
,
~~~::"
::;.~~
t
